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Distinguished delegates, I whole heartedly associate myself with the priority 

theme of CSW 2017. I say this because the lack of economic empowerment of 

women in today’s changing world of work is a fundamental impediment to 

achieving parity of status between both men and women which we 

congregate here at the United Nations every year to deliberate upon and 

attempt to achieve.  

It’s noteworthy that as a beginning point, inclusive and sustainable growth 

around the world is the overarching vision of the 2030 development agenda. 

 Gender Equality and Women’s Economic Empowerment are central to this 

vision and the burden of implementation of this dream is in our midst or us to 

carry. We must not shirk this responsibility. The fundamental question we ought to 

pose is why progress has been slow. But the fundamental question is why this is 

the case. Fellow delegates, the early twenty first century’s global context with 

rising inequalities, poverty, hunger, climate change all of which are the result of 

prevailing economic models and paradigms pose unprecedented challenges 

for the realization of women’s rights and undermine further the sustainability of 

communities and societies. Overriding development patterns are based on 

gender inequalities, and have proved unsustainable as regards many issues 

including economic growth and work. 

The underlying causes and consequences of unsustainability are deeply 

intertwined and rooted in the dominant economic models. These involve 

economic liberalization, the concentration of the productive and financial 

activity to short term profits, and the privatization of public goods and services, 

all at the expense of state regulation and redistribution. The fruits of economic 

growth have also been unequally divided. Over the past three decades, 

economic disparities between and within countries as well as regions have 

increased. 



Upon assessment of the impact of these development patterns on women and 

work, we realize that women have entered the labor market in large numbers. 

Free trade and the rapid expansion of market together with the expansion of 

many corporations, supply chains in developing countries have undoubtedly 

created unprecedented opportunities for women to access paid work. 

However this has to often been on unequal and highly exploitative terms. 

Gender based discrimination and segregation in the labor market, as well as the 

weak regulation of those markets have served to confine women to jobs that 

are low paid and of poor quality in terms of working conditions and access to 

social protection. These factors reinforce the status of women as secondary 

workers within their households. 

Women also suffer from lack of access to education, training, recruitment, and 

equal remuneration and have limited bargaining in decision-making power. 

Women also have unequal access to productive resources and are over-

represented in informal work. The reality that underlies this new model is 

depressed wage levels, decreased job security, declining living standards, a 

steep rise in the number of hours worked for wages, exacerbation of the double 

shift, and rising poverty increasingly concentrated in female headed 

households. 

Distinguished delegates, 

 

Today, we must concede one bitter fundamental fact that a great number of 

women around the world are excluded from formal economies despite their 

remarkable contributions to communities, national economic growth and sus-

tainable development. We are also bitterly aware that whereas women perform 

66 percent of the world's work, produce 50 percent of the food, they still earn 10 

percent of the income and yet they own the smallest portion of the property. 

The gender gap in the world of work, though slowly decreasing, cannot there-



fore be denied, with multiple examples of exploitation and discrimination of 

women in the areas of pay, working conditions, maternity protection, job quali-

ty, access to economic assets and more. As such, the deliberate effort to invest 

in women’s economic empowerment and close the gaps in women’s access to 

decent work and employment is necessary and commendable. 

 

While taking a closer look at women’s economic empowerment in the chang-

ing world of work, it is vital that the often-ignored specific case of women af-

fected by armed conflict or war is also carefully considered. This category of 

women is frequently faced with a unique set of discriminatory social attitudes 

and practices due to their experiences of various forms of sexual and gender-

based violence; the ‘double burden’ of caring for children orphaned or those 

disabled during conflict and the ageing; lack of access to or ownership of land 

following the death of husbands or the birth of ‘clan-less’ children following ab-

duction or rape; weak social protection measures among other factors. 

 

In societies affected by conflict in countries like Uganda, Liberia and South Su-

dan, it is clear that  women’s economic empowerment and access to work op-

portunities has been curtailed in the absence of programmes supporting access 

to treatment and nutrition for  women war survivors living with HIV/AIDS; trauma 

management support to address the psychosocial impact of war; deliberate in-

clusion of women and their specific needs in government post-conflict recovery 

programmes;  as well as addressing the challenges of access to basic social ser-

vices such as health care, justice or key information for small-holder farmers.  

 

 Way forward 

Going forward, I am convinced that investing in women’s economic empow-

erment is crucial for gender equality and women’s rights, poverty eradication 

and inclusive economic growth. Women make enormous contributions to 



economies, whether in businesses, on farms, as entrepreneurs or employees, or 

by doing unpaid care work at home. The realization of economic justice and 

equality will be crucial for governments to achieve Sustainable Development 

Goals by 2030. There is need to embrace the value of an intersectional ap-

proach including cash transfers to women working in the informal sector in es-

pecially in  post-conflict societies. These economically empowered women can 

go on to support other organized groups of women war survivors to work as 

small-holder farmers, improve their livelihoods and their access to nutritional 

food and HIV/AIDS treatment. 

 

While robust economic and social policies such as existing labour market poli-

cies are a key element in ensuring women’s access to high wage jobs, decent 

working conditions, less vulnerable employment and equitable opportunities for 

men and women, more must be done. In line with the Sustainable Development 

Agenda calling for no one to be left behind, national data must be disaggre-

gated to support tailored action and gender-based impact assessments of na-

tional efforts must be conducted to address the extent to which work and em-

ployment initiatives advance social justice and inclusive growth. 

  

It is also high time that women must be involved in shaping the social and eco-

nomic policies designed for their post-conflict recovery and development. In 

addition, national capacities must be strengthened to address the structural 

and cultural barriers limiting conflict-affected women’s opportunities to explore 

the world of work. More attention should be paid to promoting gender-

equitable social protection, incorporating issues of importance to women survi-

vors of conflict such as psychosocial support, sexual and gender-based violence 

prevention, access to financing and asset redistribution. 

 



I  would like to take this opportunity incessantly urge our governments to put 

emphasis on addressing root causes and taking a transformational approach to 

the issue of women’s economic inequality. Our Executive Branches must also 

work towards the promotion of women’s entrepreneurship including providing 

them with training and financial support. 

 

There is as clear and present need for the promotion of women’s leadership, 

voice and agency including through engaging with trade unions, civil society, 

and feminist organizations in economic policy making processes and spaces at 

all levels. This must be done in tandem with the promotion of women’s access to 

formal financial institutions and saving mechanisms. 

 

We must collectively urge all relevant government departments in our countries 

to design progressive tax regimes and institute gender responsive budgeting 

that enhance women’s economic rights and access to public services while re-

dressing discrimination and inequality. In the same vein, promotion of women’s 

access to education that does not discriminate on the basis of gender and 

measures to translate women’s educational achievements and skills in qualified 

work is another key component. 

 

At the level of National Parliaments, where I belong myself, we have a duty to 

implement agreed human and labor standards in national legislations and poli-

cies that guarantee and promote women’s access to decent and safe em-

ployment in the formal or informal sector such as living wage, secure contracts, 

access to social protection, women’s right to organize and access to remedy, 

equal pay for work of equal value, equal opportunities and non-discrimination in 

the work place. 

 



There is also need to eliminate all laws that discriminate against women at work. 

As such, national Parliaments have a cardinal duty of integrating into national 

laws all the binding international and national regulations, policies and mecha-

nisms concerning human rights standards that require full compliance. 

 

I would like to conclude by saying that in 2015, world leaders adopted the Sus-

tainable Development Goals, placing gender equality and empowerment of all 

women and girls at the heart of the 2030 Agenda for Sustainable Development. 

Achievement of the goals, including ending poverty, promoting inclusive and 

sustainable economic growth, reducing inequalities within and between coun-

tries, and achieving gender equality and empowerment of all women and girls, 

rests upon unlocking the full potential of women in the world of work. Let us work 

together and achieve this and history will hold us in good stead.  

 


